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ANNOTATSIYA
Mazkur maqolada Germaniyada kechayotgan demografik transformatsiyaning mehnat
bozorining tarkibiy va uzoq muddatli rivojlanishiga ta’siri tahlil qilinadi. Tadqiqotning
dolzarbligi mamlakatda tug‘ilish darajasining uzoq muddat davomida nisbatan pastligi,
aholining umr ko‘rish davomiyligi ortishi hamda Baby-boomer avlodining mehnat
bozoridan bosqichma-bosqich chiqishi natijasida mehnat yoshidagi aholi ulushining
qisqarib borayotgani bilan belgilanadi. Tadqiqotda demografik o‘zgarishlarning mehnat
taklifiga ta’siri, mehnat bozoridagi malaka nomutanosibligi hamda xalgaro migratsiyaning
kompensatsion salohiyati o‘rganiladi. Shuningdek, ayollar va katta yoshdagi aholining
iqtisodiy faolligini oshirish, uzluksiz ta’lim va qayta tayyorlash, ragamlashtirish hamda
sun’iy intellekt asosidagi texnologik transformatsiyaning mehnat resurslari qisqarishini
yumshatishdagi roli tahlil qilinadi. Tadqiqot natijalari Germaniyaning demografik bosimga
javobi fagat migratsiyani kengaytirish bilan cheklanmasligi, balki migratsiya siyosati,
inson kapitalini rivojlantirish, mehnat bozoridagi ishtirokni kengaytirish va mehnat
unumdorligini oshirishni 0°z ichiga oluvchi kompleks institutsional strategiyaga tayanishi
zarurligini ko‘rsatadi.
ABSTRACT

This article analyzes the impact of the ongoing demographic transformation in
Germany on the structural and long-term development of the labor market. The relevance
of the study is determined by the persistently low birth rate, increasing life expectancy, and
the gradual withdrawal of the baby-boomer generation from the labor market, which is
contributing to a decline in the share of the working-age population. According to
Germany’s 16th Coordinated Population Projection, by 2035, the share of the population
aged 67 and over is expected to reach one in four people, while the population aged 20—66
1s projected to decline substantially over the long term. These processes have a direct
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impact on the availability of labor resources, skilled labor shortages, the
sustainability of the pension system, and the potential for economic growth.

The study examines the impact of demographic changes on labor supply, skills
mismatches in the labor market, and the compensatory potential of international migration.
It also analyzes the role of increasing the economic participation of women and older
population groups, lifelong learning and reskilling, digitalization, and technological
transformation driven by artificial intelligence in mitigating the effects of declining labor
resources. The findings indicate that Germany’s response to demographic pressures should
not be limited to expanding migration but should instead be based on a comprehensive
institutional strategy encompassing migration policy, human capital development,
increased labor market participation, and higher labor productivity.

AHHOTATCUA

B crarbe aHanusupyertcs BIMsSHHE NpOUCXOAslied B I'epmanuu gemorpadpuueckoit
TpaHchOopMaIui Ha CTPYKTYPHOE M JOJITOCPOYHOE PA3BUTHE PHIHKA TPy Aa. AKTyalIbHOCTD
UCCIIeIOBaHUSI OO0YCJIOBJICHa YCTOMYMBO HHU3KHM YPOBHEM POXKIAEMOCTH B CTpaHe,
YBEIIMYCHUEM TMPOJIOHKUTEIBHOCTH JKU3HHM, 2 TAaK)KE MOCTENIEHHBIM BBIXOIOM TTOKOJICHUS
020u-0ymMepoB C pbIHKa TpyJa, YTO MPUBOIUT K COKPAIICHHWIO JOJIU HACEICHUS
TpynocmnocobHoro Bo3pacra. CorimacHo 16-if KOOpAMHHPOBAHHOM AeMorpaduueckoi
MPOTHO3HOM o1eHKe ['epmanun, k 2035 roay 10 HacesleHus B Bo3pacTe 67 JIeT U cTapiie
JIOCTUTHET OJTHOTO YeJIOBEeKa M3 YETHIPEX, TOT/1a KaK YUCICHHOCTh HACEJICHHs B BO3paCTe
20—66 et B 1OATOCPOYHOM MEPCIEKTUBE CYIIECTBEHHO COKpAaTUTCs. [laHHBIE MpoLecch
OKa3bIBAIOT HETOCPEICTBEHHOE BJIHMSHHEC HAa O0ECIEeYCHHE SKOHOMHKH TPYIOBBIMU
pecypcamu, AepUITUT KBTU(PHUIIMPOBAHHBIX KaIPOB, YCTOMYMBOCTH IEHCHOHHOMN CUCTEMBI
¥ TIOTEHIIMAJ SKOHOMHYECKOTO POCTa.

B wuccnemoBanum paccMartpuBaroTCs BIUSHUE JAeMOrpaduuecknx H3MEHEHUH Ha
MpeasioKeHne paboydeil CUilbl, HECOOTBETCTBUE KBATM(PUKAIIMI HA PBIHKE TPYJa, a TAKKE
KOMIIEHCATOPHBIA MOTEHUIHAI MEXIYHAPOJAHOU Murpauuu. Kpome toro, aHanusupyercs
pOJIb TOBBIIIEHUS HSKOHOMUYECKOM AaKTUBHOCTH JKEHIIUH W HACEJIICHUS CTapIIuX
BO3PACTHBIX TPYIII, HEPEPHIBHOTO 0Opa30BaHUs U MPOdeCCUOHATBLHON MEPETOTOTOBKH,
u(poOBU3aAIMU W TEXHOJOTHYECKOW TpaHCHOpMallMd Ha OCHOBE HCKYCCTBEHHOTO
MHTEIUIEKTa B CMSTYEHUU TOCJIEIACTBUI COKpAICHHS TPYJIOBBIX pPECypcoOB. Pe3ynbTaThl
HCCTIEOBaHUs MOKAa3bIBAIOT, 4TO OTBeT ['epmaHuu Ha nemorpaduyueckoe aBJICHHE HE
JIOJDKEH OrPAaHUYMBATBCS PACIIMPEHUEM MMIPALMU, a JOJDKEH OCHOBBIBATHCA HA
KOMIUIEKCHON MHCTUTYLIMOHAIBHOM CTpaTeruu, BKIOYAOIIEH MUTPAIMOHHYO TTOJTUTHUKY,
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pa3BUTHE YEIOBEYECKOTO KAMUTANIa, PACIIMPEHUE YIaCTUSI HACETICHHS B PBIHKE
TPyJa ¥ TIOBBIIICHUE IPOU3BOIUTEILHOCTH TPY/Ia.
Kalit so‘zlar: demografik o‘zgarish, Germaniya, mehnat bozori, aholining qarishi,
mehnat resurslari, Baby-boomer avlodi, mehnat migratsiyasi, malakali kadrlar, mehnat
unumdorligi, inson kapitali, iqtisodiy o‘sish.

KIRISH

XXI asrda demografik transformatsiya iqtisodiy rivojlanishning asosiy tarkibiy
omillaridan biriga aylanib bormoqda. Tug‘ilish darajasining pasayishi, umr ko‘rish
davomiyligining wuzayishi va aholining yosh tarkibidagi siljishlar rivojlangan
iqtisodiyotlarda mehnat resurslarining shakllanish mexanizmlarini tubdan o‘zgartirmoqda.
Mazkur jarayon faqat aholining son jihatdan qisqarishi bilan cheklanmay, balki mehnat
bozorida ishchi kuchining yosh, malaka va kasbiy tarkibining o°zgarishi, ijtimoiy ta’minot
tizimlariga tushadigan bosimning kuchayishi hamda iqtisodiy o‘sishning potensial
sur’atlariga ta’sir ko‘rsatishi bilan tavsiflanadi. Shu nuqtayi nazardan, demografik
o‘zgarishlarni mehnat bozori va iqtisodiy siyosat bilan uzviy bog‘liq holda tadqiq etish
alohida ilmiy va amaliy ahamiyat kasb etadi.

Ushbu holat Germaniya uchun eng muhimdir. Yevropaning yirik iqtisodiyotlaridan
biri bo‘lgan Germaniyaning ishlab chiqarish va eksport salohiyati yuqori darajada malakali
hamda yetarli miqdordagi mehnat resurslariga tayanadi. Biroq mamlakatning yosh
tarkibidagi uzoq muddatli o‘zgarishlar ushbu modelning demografik asoslarini
zaiflashtirmoqda. Germaniyaning Federal Statistika Idorasi tomonidan 2025-yil dekabr
oyida tagdim etilgan aholi prognoziga ko‘ra, 2035-yilga kelib mamlakat aholisining har
to‘rtinchisi 67 yosh yoki undan katta bo‘lishi kutilmoqda. 2024-yilda 20-66 yoshdagi aholi
51,2 million kishini tashkil etgan bo‘lsa, 2070-yilga kelib ushbu ko‘rsatkich
migratsiyaning turli ssenariylariga qarab 37,1 milliondan 45,3 milliongacha kamayishi
mumkin. Mazkur prognozlar demografik qarish Germaniyada vaqtinchalik emas, balki
uzoq muddatli tarkibiy jarayon ekanligini ko‘rsatadi. An’anaviy yondashuvga
ko’ra,mehnat taklifining qisqarishi ishlab chiqarish salohiyatini pasaytirishi
ta’biydir.Germaniya bo’yicha Axel Borsch-Supan tadqiqotlari ham aynan mehnat
resurslari qisqarishini yuqori unumdorlik va inson kapitaliga investitsiya orqali
kompensatsiya qilish zarurligini ta’kidlaydi. Ammo Acemoglu va Restrepo qarashi bundan
murakkabroq: ular aholining qarishi avtomatik ravishda iqtisodiy stagnatsiyaga olib
kelmasligini, kuchliroq garish ayrim mamlakatlarda avtomatlashtirishning tezroq joriy
etilishi bilan birga kechganini ko‘rsatadi. Germaniyada demografik garish sabab mehnat
kuchi potensiali sezilarli qisqarishini ko‘rsatadi. Fuchs, Sohnlein va Weberning hisob-
kitoblarida demograﬁk‘ omillarning 0°zi 2020-2060-yillarda mehnat kuchi potensialini 16
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mln kishiga kamaytirishi mumkinligi ko‘rsatilgan; ayollar va katta yoshdagi
aholining bandligi hamda migratsiya bu ta’sirni yumshatadi.

Sharqiy Germaniyada Baby-boomer avlodining pensiyaga chiqishi yosh ishchilar
oqimi bilan to‘lig qoplanmasligi mumkin. Germaniya mehnat kuchi potensialini
barqarorlashtirish uchun yiliga taxminan 400 ming kishilik sof immigratsiyaga ehtiyoj
sezadi. Biroq migrantlarning mamlakatda qolmasligi ham muhim masala: 2014-2023-
yillarda xorijiy fuqarolarning o‘rtacha emigratsiya darajasi manbaga qarab 6-11%
oraligiida bo‘lgan. Tadqiqotning ilmiy yangiligi Germaniyadagi demografik
transformatsiyaning mehnat bozoriga ta’sirini faqat mehnat resurslarining miqdoriy
qisqarishi orqali emas, balki migratsiya, ichki mehnat salohiyatidan foydalanish, inson
kapitali va texnologik unumdorlikning o‘zaro kompensatsion mexanizmlari orqali
kompleks baholashdan iborat. Germaniyaning demografik muammosi aslida aholi
sonining qisqarishi muammosidan ko‘ra, iqtisodiy faol aholining kamayishini ganchalik
samarali kompensatsiya qilish muammosidir.

Germaniyada demografik garish uzoq muddatli va tarkibiy jarayon bo‘lib, uni fagat
migratsiya orqali to‘liq bartaraf etish mumkin emas. Hatto yuqori migratsiya ssenariysida
ham 20—-66 yoshdagi aholining 2024-yildagi 51,2 milliondan 2070-yilda 45,3 milliongacha
qisqarishi prognoz qilinmoqda. Past migratsiya ssenariysida esa ushbu guruh 37,1
milliongacha tushishi mumkin.
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