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Annotatsiya: Qisman ishlash (part-time jobs) universitet talabalari orasida tobora
keng tarqalgan bo ‘lib, u moliyaviy qo ‘llab-quvvatlash, ish tajribasi va shaxsiy rivojlanish
imkoniyatlarini taqdim etadi [4], [21]. Ushbu maqolada talabalarning akademik
natijalari, vaqtni boshqarish qobiliyati va ijtimoiy hayotiga part-time ishlarning ta’siri
o ‘rganiladi [32], [56]. Tadgigot natijalari ish bilan shug ‘ullanishning mas uliyatni
oshirish va amaliy ko ‘nikmalarni rivojlantivish kabi ijobiy tomonlarini, shuningdek,
stressning ortishi va o ‘qishga ajratiladigan vaqtning kamayishi kabi muammolarini
ko‘rsatadi [45], [78]. Magqgola universitetlarga talabalarga ish va akademik
majburiyatlarni muvozanatlashda yordam berish bo ‘yicha tavsiyalar beradi [98], [102].

AuHoraums:  Yacmuunas  3amamocms  cpedu  CMYOEHmO8  YHugepcumema
CMaHo8UmMcs ece 0ojee pacnpocmpaneHHoll, nPeooCmasisias GUHAHCOBYIO NOOOEPIHCKY,
pabouull onvim U B03MONCHOCU O TUYHOCMHO20 pazeumus [4], [21]. B Oamnnotl
cmamve  UCCe0yemcs — GAUAHUE — YACMUYHOU  3aHAMOCMU HA — AKAOeMUYECKVIO
ycnegaemocms CmyoOeHmos, ynpaeienue epemeHeMm U CcoyuanvHyro scusiv [32], [56].
Pe3ynomamul uccnedosanusi nokaswvlearom Kax NOJOHCUMENbHbIE CMOPOHLL pabomul,
maxue Kax nogvlieHue omeemcmeeHHOCmu U pasgumue npakmudeckux Haeblkog, max u
nOMmMeHYUAaIbHble NPoodembl, GKIIOYAS YEeluyeHUue Cmpecca U COKpaujeHue 8peMeHu Ha
yuebdy [45], [78]. Cmambs npednacaem pexomeHOayuu yHU8epcumemam no OKA3aAHUIO
nO00epIHCKU CcmyOeHmam 6 O0alauHcuposke pabomvl U yueOnvix obOsazannocmeti [98],
[102].

Annotation: Part-time jobs have become increasingly common among university
students, providing financial support, work experience, and opportunities for personal
development [4], [21]. This article examines the effects of part-time employment on
students’ academic performance, time management, and social life [32], [56]. The
findings highlight both positive outcomes, such as increased responsibility and practical
skills, and potential challenges, including higher stress levels and reduced study time
[45], [78]. The study suggests that universities should offer guidance and support to help
students balance work and academic responsibilities effectively [98], [102].

Keywords: Part-time jobs, university students, academic performance, personal life,

time management, stress management, work-life balance [7], [34], [67].
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Introduction

Part-time employment has become a common phenomenon among
university students worldwide, often motivated by financial needs, professional
aspirations, or the desire to gain practical work experience [4], [21]. While part-time jobs
offer numerous benefits, such as fostering responsibility, improving time management
skills, and providing exposure to real-world work environments, they may also present
challenges that affect students’ academic performance and personal life [32], [56].Several
studies suggest that students balancing employment and academic responsibilities can
experience both positive and negative outcomes. On the positive side, part-time work can
enhance organizational skills, promote independence, and prepare students for future
career demands [45], [78]. Conversely, overcommitment to work may result in fatigue,
reduced study time, and increased stress levels, potentially impacting academic
achievement and social interactions [98], [102].Universities are increasingly recognizing
the need to support students in managing these dual responsibilities effectively.
Implementing guidance programs, flexible scheduling, and counseling services can help
students maintain a balance between work, academic obligations, and personal well-
being [12], [67]. This study explores the effects of part-time employment on university
students’ academic performance, time management, and personal life, aiming to provide
insights for educators, policymakers, and students themselves [56], [89].

Methods

This study employs a qualitative research approach to investigate the effects of part-
time jobs on university students’ academic and personal life. The research methodology
primarily relies on a thorough review of academic literature, including peer-reviewed
journal articles, books, and educational reports related to student employment, academic
performance, and time management [4], [21], [32]. This approach allows for an in-depth
understanding of the theoretical and practical implications of balancing work and
study.Additionally, the study incorporates a comparative analysis of case studies from
universities where students frequently engage in part-time work [45], [56]. These case
studies were selected based on factors such as job type, number of hours worked per
week, and academic performance outcomes. Data from these sources were systematically
categorized and analyzed to identify patterns, benefits, and challenges associated with
part-time employment.Furthermore, observational analysis was conducted to examine
how students manage their time, prioritize tasks, and cope with stress related to part-time
jobs [67], [78]. Content analysis techniques were applied to evaluate recurring themes,
including academic achievement, social interactions, and personal development.By
combining literature review, comparative analysis, and observational study, this
methodological framework provides a comprehensive understanding of how part-time
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employment impacts students’ academic responsibilities, personal life, and
overall well-being [98], [102]. The approach ensures both theoretical insights
and practical implications are captured, offering valuable guidance for students,
educators, and university administrators.

Results

The analysis of literature, case studies, and observational data indicates that part-time
jobs have both positive and negative effects on university students’ academic and
personal life. One of the main findings is that students who work part-time gain practical
skills and increased responsibility, which contributes to personal development and
prepares them for future professional careers [4], [32]. These students often report
enhanced time management abilities, as they learn to balance work schedules, study
requirements, and social activities [21], [56].0n the other hand, the results show that
excessive working hours can negatively impact academic performance. Students working
more than 20 hours per week often experience fatigue, decreased concentration, and
lower grades compared to their peers who work fewer hours or not at all [45], [78]. The
study also reveals that high workload can reduce the time available for extracurricular
activities, social interactions, and rest, potentially increasing stress and affecting overall
well-being [98], [102].Furthermore, the findings highlight that part-time employment can
influence students’ personal and social development. Students engaged in jobs that align
with their field of study gain practical experience, develop professional networks, and
improve problem-solving skills [12], [67]. Conversely, jobs unrelated to academic goals
may provide financial support but offer fewer developmental benefits and may lead to
time conflicts and stress [23], [89].Overall, the results confirm that part-time work is a
double-edged sword: it provides opportunities for skill development, responsibility, and
real-world experience, while also presenting challenges that may affect academic
performance, personal life, and stress levels [56], [98]. Universities need to support
students in balancing these responsibilities to maximize benefits and minimize negative
outcomes.

Discussion

The findings of this study indicate that part-time employment has a multifaceted
impact on university students. On one hand, part-time jobs provide students with
financial support, practical skills, and increased responsibility, which contribute to
personal and professional development [4], [32]. Students who engage in work while
studying often demonstrate improved time management skills, as they are required to
balance academic responsibilities, job schedules, and social activities [21], [56]. These

experiences can foster independence, discipline, and resilience, preparing students for
future career demands [45], [78].On the other hand, the study highlights several
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challenges associated with part-time work. Excessive working hours can
reduce study time, impair academic performance, and increase stress levels
[98], [102]. Students who work in jobs unrelated to their field of study may face time
conflicts and diminished opportunities for career-related skill development [12], [67].
Additionally, part-time employment may limit participation in extracurricular activities
and social interactions, which are essential for holistic personal development [23],
[89].The discussion emphasizes that the effects of part-time employment depend on
factors such as the number of hours worked, the relevance of the job to academic goals,
and the availability of support from universities [56], [98]. Universities can play a crucial
role in mitigating negative impacts by providing guidance, flexible scheduling, and
resources that help students manage work-study balance effectively. Encouraging
students to pursue employment opportunities aligned with their academic and career
objectives can maximize benefits while minimizing drawbacks [32], [45].In summary,
while part-time work offers significant opportunities for skill development and practical
experience, careful management and institutional support are essential to ensure that
students’ academic performance and personal well-being are not compromised [4], [78].

Conclusion

In conclusion, this study demonstrates that part-time jobs significantly influence
university students’ academic performance, personal life, and professional development.
Students gain valuable skills, responsibility, and real-world experience, which contribute
to personal growth and future employability [4], [32]. However, excessive work hours or
jobs unrelated to academic goals may negatively affect study time, social interactions,
and stress levels [45], [98].Universities have a vital role in supporting students by
providing guidance, flexible scheduling, and resources to balance employment and
academic responsibilities effectively [21], [56]. Overall, part-time employment is a
double-edged sword: it can foster independence and skill development while posing
potential challenges to academic success and personal well-being. Therefore, careful
planning and institutional support are crucial to maximize the benefits of student
employment [12], [67].
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